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Have you all noticed something remarkable 
happening lately? 

It’s like a wave of elegance and confi-
dence has swept over women in their 50s 
and 60s, making them the new trendset-

ters and leaving the younger ones scrambling to keep 
up.

Yes, you heard it right! It’s 2024, and women in their 
50s and 60s are the new “it” girls, shattering the ste-
reotype that men age “better” than women. Gone are 
the days when women feared the inevitable process of 
ageing. 

What I love about it is that it’s clearly not just about 
looking good anymore; it’s about feeling good, too. 

They are embrace ageing wholeheartedly, celebrating 
every line, every wrinkle, and every gray hair as a testa-
ment to a life well-lived. I am so here for it.

Now, while it is true that the beauty and lifestyle 
industry has undoubtedly played a role in this trans-
formation, with innovations catering specifically to 
the needs of mature women, it is a lot more than that. 
There’s a newfound sense of vitality and confidence 
that comes from embracing one’s age. 

For years, society instilled a fear of ageing in women, 
as if getting older meant becoming invisible. But the 
truth is, ageing is a beautiful journey filled with experi-
ences and wisdom. It’s about embracing every stage of 
life and cherishing the unique beauty that comes with 
it.

There’s a different kind of vitality, a sense of stability, 
comfort, and freedom that comes with age—a vitality 
that no one talks about enough.

If you’re one of those still struggling to come to terms 
with it, know you’re not alone. It’s a journey that many 
women grapple with, but it’s also one filled with oppor-
tunities for growth and self-discovery. If you’re looking 
for guidance on how to embrace ageing gracefully, 
we’ve got you covered. The article “Yes, You Can Re-
verse Aging By Following These Tips” is a good place 
to start. There’s no expiration date on living your best 
life, and every woman, regardless of age, deserves to 
embrace it fully.

So, how’s your Sunday going? We hope you’re tak-
ing some time to relax and unwind with our magazine. 

Also, don’t forget to check out our website, www.
thisdaystyle.ng, for even more content to brighten your 
day.

As we enter the new week, remember this: You’ve 
got this. Embrace every moment and celebrate your 
journey.

Here’s to a great week ahead, filled with joy, laughter, 
and plenty of prospects.

Love,

Konye

Age ain’t nuthin but a Number.
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Society 
THE AVANT-GARDE FASHION SHOW BY OXYGEN 
Oxygen Entertainment Company recently hosted a fashion show at 
the Prime Chinese Restaurant in Victoria Island, Nigeria.
The event, which spotlighted emerging talents in the Nigerian fashion 
industry, dazzled attendees with its vibrant display of creativity and 
diversity.

As part of our coverage of 
the recently celebrated Inter-
national Women’s Day (IWD), 
Funke Babs Kufeji recently 
caught up with formidable 
female leaders of the African 
Export-Import Bank (Afrex-
imbank), delving into their 
pioneering initiatives and 
perspectives on women’s 
evolving role in finance and 
global trade.
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Oxygen Entertainment Company recently 
hosted a fashion show at the Prime Chinese 
Restaurant in Victoria Island, Nigeria.

The event, which spotlighted emerging talents in the 
Nigerian fashion industry, dazzled attendees with its 
vibrant display of creativity and diversity.

Hosted by Ik Osakioduwa and former Miss Nigeria 
Nyeka Douglas, the show attracted a cosmopolitan 
crowd from Lagos’ social scene. Attendees enthusias-
tically cheered on models as they showcased designs 
that epitomised the ingenuity of each designer.

This annual event by Oxygen Entertainment cel-
ebrates the innovation of Nigerian fashion and un-
derscores the industry’s potential to fuel economic 
development in the country.

Mudi Africa, the renowned Nigerian fashion 
house, has recently unveiled its flagship 
store nestled in the vibrant heart of Le-

kki Phase 1. This grand opening not only signifies 
a significant stride in the expansion of the Mudi 
brand within Nigeria but also cements its status as 
a premier fashion retail destination in Lagos. The 
flagship store boasts a captivating architectural 
design, drawing inspiration from African heritage and 
seamlessly blending various design elements that 
celebrate Nigeria’s rich craftsmanship.

The official inauguration was an exclusive and 
intimate affair, attended by specially invited guests. 
Attendees were treated to a personalised tour of the 
new store, where they had the opportunity to ex-
plore and shop from an exquisite selection of cloth-
ing and fashion accessories meticulously crafted 
by the brand. The event was further elevated with a 
delightful selection of fine wines, champagnes, and 
delectable finger foods, ensuring a memorable and 
indulgent experience for all in attendance.

The Avant-Garde 
Fashion Show by 
Oxygen

MUDI Africa 
Unveils New 
Flagship Store

CHINAZA OKOLI,ONYINYE, BOLA, OSITA OKOLI MRS. NWUKE CATHLINE ERHIMU  OKEWUNKE ROBERT EHWUGHAVWE, CHIDI MOKEME, MOZEZ PRAISE, AUSTIN EBOSE, JOSEPH EDGAR, RMD & CHICO AL,FAITH, HANNAH 

PRINCEWILL UTCHAY  ADEBOLA WILLIAMS, LANRE OGUNLESI & MUDI  BIODUN SHOBANJO 

PASTOR EMEKA OBIAGWU PASTOR. JT KALEJAYE BOVI 

RMD 

ENYINNA NWIGWE   PASTOR ITUA IGHODALO, NONYE, TAYO &  PATRICK ORHIGHOJUDE NAZA  BEN OKOYE, KELECHI AMADI OBI & MUSA DANJUMA EMMY COLLINS  

DJ VHICKA BAYO FATUSIALEX MONIKA. FUNKE &  TINO OFOEZIE ISHAN MBELU KOREDE ROBERT & TAOFIQ OKOYACRAIG, INYANG EMACHARLES MOMOH DR. KEN IKPE STAN MUKORO 

NYEKA DOUGLAS 

MARIAH SOLOKA 

IKENNA OGUIKE 

NIMI UZIMI 

ROBERT EHWUGHAVWE

 Sunday, March 17, 2024  Vol. 22, No. 10531

6



Veteran lifestyle journalist Latasha Ng-
wube spearheaded her first-ever In-
ternational Women’s Day Luncheon in 

Abuja under the banner “Invest in Women- 
Accelerate Progress”. This landmark event 
took place at Luigi’s, an iconic restaurant 
within the Abuja Continental Hotel, gather-
ing a diverse group of women from various 
sectors to honor and celebrate advance-
ments in gender-related issues.

LatashaLagos 
Hosts 
Inaugural IWD 
Luncheon in 
Abuja 

NENE KESTER, CHIDINMA OTU && GENE CHAKA ULOMA CHUKWUEKE, & IYABO ONIKO UZOAMAKA  IGWEIKE SORAYA ADJI 

UGA AKINBODE 

LATASHA LAGOS

JUMMAI ILUOBE & KELLEY EDE KEKE BONGOS & LINDA WOBO EZINNE EGERUOH & TINU OKOYE MAIMUNA UMMI

DAISY EMENIKE & DERA 

CHIKA CHUKWU KARL HALA  JAVIER SANCHEZ 

COMFORT BOOTH  APRIL ABANULOR 

THE TRUSTED NEIGHBOUR 

My name is Temitope, I’m 23 years old, and here’s how it started…..
The abuse started when I was just 14, during my time in Senior 

Secondary School. My mother had recently taken on a new job as a 
logistics manager, which required her to relocate to the Island part of 
Lagos. Meanwhile, my father and I remained in the house we’d lived 
in since I was a toddler, located on the mainland. In our compound, 
there was an elderly widower named Mr. Ossai, who had been living 
in the boys’ quarters for over five years. His grown-up children would 
occasionally visit him. Being an only child, my parents and I had to 
make decisions together, and despite communicating often during the 
week, we eagerly awaited my mother’s return home every weekend.

When I turned fourteen, my dad began working weekdays, leaving 
me home alone when I fell ill. Before he left, he made sure I had my 
medication, promised to check in often, and instructed me to contact 
Mr. Ossai next door in case of an emergency. With his goodbye, I 
ventured to the bathroom for a bath, forgetting to lock the door but 
summoning courage, nonetheless. Shortly after, I heard the door open, 
assuming it was my dad returning for something he forgot. Calling out 
for him yielded no response, so I proceeded with my bath. Exiting the 
bathroom, I found our neighbor, Mr. Ossai, seated on the living room 
sofa. Informing him of my father’s absence, he gestured for me to take 
a seat, indicating he had something important to discuss. I asked him 
to come back and tell me when my dad was around. He ignored my 
words, stood up, dragged me to the long sofa, pulled my towel off my 
body, pinned me down, covered my mouth, used his penis to penetrate 
my vagina and raped me.

After concluding his speech, he menacingly threatened me with 
death, brandishing a charm-like object. He warned that if I dared to 
disclose what happened, I would vomit blood, leaving me with no 
option but to keep silent. I was in terrible pain, I had bruises in my 
vagina, and I was also bleeding in my vagina region. It was my first 
sexual experience, a painful experience that I didn’t wish for anyone. 
Upon my father’s return, he sensed something was amiss with me. 
Despite his attempts to communicate, I repeatedly assured him that all 
was well, attributing my condition to a migraine. He suggested revisiting 
the hospital for a prescription adjustment, but I dissuaded him, citing 
it as premature. My reluctance stemmed from the looming threat I 
faced, paralyzing me into silence. Concerned, my father confided in 

my mother, who became deeply worried and contemplated returning 
home. However, I deceived her, downplaying my father’s concerns, and 
she relented. Reflecting on this later, I regretted not understanding the 
peril of remaining silent in the face of abuse or assault.

From that day, my neighbour began molesting me more frequently 
whenever my father went to work, and I was home alone. My father 
was always telling him our routine, so he knew exactly when to come 
in to sexually molest me. I lost count of how many times Mr Ossai 
had raped me after a while and this continued until I was eighteen (18) 
years old. My parents suspected something was wrong because I was 
always isolating myself from others, I was also having mood swings, 
flashbacks and living in fear. The worst of them was that it affected 
my grades, and I began performing poorly in school. How I was able 
to conceal so much pain emotionally and psychologically still baffles 
me till date. When I turned eighteen, I was in still in Senior Secondary 
School three, a new teacher moved to our school, she was friendly, 
jovial, and very observant. She took it upon herself to be my friend 
and she kept asking questions so I could open up, but I did not, then 
she told me that I could set up whatever my pain was then I took her 
advice.

I saw Mr. Ossai and told him that my father was travelling after he 
visited his friend that afternoon, his routine visits, then my neighbour 
said my father must have forgotten to inform him. He grinned foolishly, 
and I sensed he would show up that afternoon. After observing my 
father’s departure, he eventually arrived as expected, and I pretended 
as if nothing was amiss. Aware that my dad’s friend was away, a fact 
his daughter, my schoolmate, had disclosed earlier, I anticipated my 
father’s sudden return. Knowing my father’s usual routine of spending 
the afternoon with him, I noted that he left without notifying his friend, 
indicating his imminent return. To mask the sound of my father’s car, 
I turned up the volume of the TV set. As my father recounted later, 
he received a call from his friend while en route, informing him of an 
urgent out-of-town trip. Upon his return home, he entered the living 
room and caught Mr. Ossai red-handed having sexual intercourse with 
me. My father was frozen, then he recovered and ran to the kitchen to 
get a knife, Mr. Ossai was lucky to have escaped a stab from my dad 
who was so furious. Mr. Ossai ran out naked as fast as he could for 
my dad chased after him while screaming for help from passersby to 
catch the perpetrator. Mr. Ossai who was still naked was caught by 
the neighbourhood security and handed over to the police for sexually 
abusing me a minor. The police referred us to the WARIF Centre. 

At the CENTRE, I received medical assessment, treatment, and 
psycho-social counselling for free. The staff at WARIF Centre are 
very professional and dedicated in the discharge of their duties. I also 
access psychosocial counselling for free and this helped to begin 
my healing journey from trauma. My counselling sessions with the 
counsellor at WARIF Centre has been so impactful and very helpful. I 
was taught coping mechanisms to help deal with my emotions and I 
can confidently say am in a safe space of hope, healing, and peace. 
I also joined the Group therapy session where I developed a sense of 
belonging and it helped to build up my self-esteem. perpetrator was 
charged to court and convicted for crimes committed against me. It’s 
been few years now I do not feel like ending my life again because I 
see the light at the end of my ordeal. I was also exposed to the fact that 
there are many potentials I am yet to achieve in life. I also look forward 
to becoming an advocate for the sexually violated in the society. 
There’s been total transformation in every area of my life.

Thank you to the Management and staff of WARIF Centre for 
restoring hope and confidence in me. 

 *Real name of the survivor changed for confidentiality

THE

By Dr. Kemi DaSilva-Ibru

SURVIV    RS  
Dear Reader,

Welcome to the WARIF Survivor Stories Series, a monthly feature, 
where stories of survivors of rape and sexual violence are shared to 
motivate and encourage survivors to speak their truth without the 
fear of judgment or stigmatization and to educate the public on the 
sheer magnitude of this problem in our society.  The Women at Risk 
International Foundation (WARIF) is a non-profit organization set up 
in response to the extremely high incidence of rape, sexual violence, 
and human trafficking of young girls and women in our society. 
WARIF is tackling this issue through a holistic approach that covers 
health, education, and community service initiatives.

WARIF aids survivors of rape and sexual violence through the 
WARIF Centre - a haven where trained professionals are present 
full time, 6 days a week including public holidays to offer immediate 
medical care, forensic medical examinations, psycho-social 
counseling, and welfare services which include shelter, legal aid, 
and vocational skills training. These services are provided FREE of 
charge to any survivor who walks into the Centre.

Dear survivor, please know that you are not alone and it is not 
your fault. Help is available.
If you have been raped or you know someone who has, please 
visit us at:

The WARIF Centre 
6, Turton Street, off Thorburn Avenue, Sabo, Yaba or call our 24-
hour confidential helpline on 0800-9210-0009
For questions or more information please contact: info@
warifng.org
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A Sweet Addition to 
Your Skincare Routine
Aside from being the sweetener in your tea, 
honey is renowned for its endless benefits 
to the skin and has been used for centuries 
in beauty rituals across cultures. From its 
moisturising properties to its ability to 
tackle acne and dehydration to balancing 
your pH, honey is a versatile ingredient that 
can transform your skincare routine. And 
there are loads of ways you can incorporate 
it into your daily regimen for glowing, 
radiant skin.

1. Cleansing 
Honey’s natural antibacterial properties make it an 

excellent cleanser for all skin types, especially those 
prone to acne or inflammation. To cleanse your skin 
with honey, massage a small amount of raw, organic 
honey onto damp skin in circular motions, then rinse 
with warm water. Not only will honey remove impurities 
and excess oil, but it will also leave your skin feeling 
soft, hydrated, and refreshed.

2. Exfoliating 
Honey’s gentle exfoliating properties make it ideal for 

sloughing away dead skin cells and revealing a bright-
er, smoother complexion. You can create a homemade 
honey scrub by mixing honey with a natural exfoliant 
such as oatmeal, sugar, or finely ground coffee. Mas-
sage the mixture onto damp skin in gentle circular mo-
tions, then rinse thoroughly with warm water. Your skin 
will be left feeling silky, smooth, and rejuvenated.

3. Hydrating
Honey is a humectant, meaning it draws moisture 

from the air into the skin, making it an excellent hydrat-
ing ingredient for dehydrated skin. To boost hydration, 
apply a thin layer of raw honey to clean, damp skin 
and leave it on for 15-20 minutes before rinsing with 
warm water. You can also mix honey with other hydrat-
ing ingredients like yoghurt or avocado for an extra 
nourishing mask.

4. Treating Acne 
Honey’s antimicrobial and anti-inflammatory prop-

erties make it an effective treatment for acne-prone 
skin. Apply a dab of raw honey directly onto blemishes 
or inflamed areas and leave it on for 15-20 minutes 
before rinsing with warm water. The honey will help 
soothe irritation, reduce redness, and promote healing, 
leaving your skin clearer and calmer.

5. Brightening 
Honey contains natural enzymes and antioxidants 

that can help brighten and even out the skin tone, 
giving you a radiant complexion. Create a brightening 
mask by mixing honey with lemon juice or turmeric 
powder, both of which have skin-brightening proper-
ties. Apply the mixture to clean, damp skin and leave 
it on for 10-15 minutes before rinsing with warm water. 
Your skin will be left looking brighter, more luminous, 
and rejuvenated.

HONEY These days, age is not just a number but a golden ticket 
to a journey of self-expression and personal evolution! 
Don’t believe us? Look around you, and you will be sure 

to see a hot 50-year-old lady looking like she just turned 35. For 
those of you who are yet to join the bandwagon, we have put 
together a list to get you started.

Here, we’re tossing out the antiquated notion of “age-
appropriate” and embarking on a celebratory path of 
embracing every year with style, grace, and confidence. 
Inspired by Coco Chanel’s timeless insight, we invite you to 
discover how each passing year offers a unique opportunity to 
reinvent yourself, enhance your natural beauty, and cultivate a 
style that’s unapologetically you. From breaking free of societal 
expectations to cherishing the unique story your body tells, 
this article is your guide to thriving at any age. 

Shift Your Perspective on Age
Instead of fixating on the number 

of candles on your birthday cake, 
view ageing as an opportunity for 
growth and new experiences. Em-
brace Coco Chanel’s wisdom: “You 
can be gorgeous at 30, charming at 
40, and irresistible for the rest of your 
life.”

Ditch the “Age-Appropriate” Label
Forget about conforming to so-

ciety’s standards of what’s suitable 
for your age. Instead, focus on what 
makes you feel fabulous and con-
fident. Experiment with bold styles 
and unconventional choices that 
reflect your personality.

Embrace Personal Style
As you age, prioritize comfort 

and individuality over fleeting fash-
ion trends. Curate a wardrobe 
that suits your lifestyle and prefer-
ences, whether tailored suits or flowy 
dresses. Your style, your rules.

Enhance Your Natural Beauty
Opt for simple tricks like cutting 

bangs to soften facial features and 
wearing a genuine smile to brighten 
your face. Embrace your unique fea-
tures and celebrate them with subtle 
makeup and flattering hairstyles.

Take Calculated Risks
Step out of your comfort zone and 

embrace change without worrying 

about societal judgments. Whether 
embracing grey hair or experimenting 
with bold fashion choices, be fear-
less in expressing your true self.

Celebrate Imperfections
View your so-called imperfections 

as badges of a life well-lived. Em-
brace your quirks and unique traits 
as part of your beauty journey.

Cultivate Gratitude for Your Body
Appreciate your body’s resilience 

and strength, regardless of shape or 
size. Dress in a way that accentuates 
your best features and makes you 
feel confident and empowered.

Choose Your Glam Level
Tailor your beauty routine to suit 

your preferences, whether embracing 
a minimalist approach or indulging 
in elaborate hairstyles and makeup. 
Focus on what makes you feel good 
and confident.

Have Confidence-Building Outfits
Invest in outfits that make you feel 

powerful and gorgeous, ready to 
tackle any occasion with confidence 
and grace.

Maintain Your Signature Style
Evolve your personal style over 

time by incorporating contemporary 
pieces while staying true to your 
unique aesthetic. Your style is time-
less and ever-evolving, just like you.

Yes,                       You Can Reverse 
Aging By Following These Tips 

MO ABUDU IFEYINWA IGHODALO

KATE HENSHAWBEATRICE ENEH & NGOZI EDOZIEN
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THE WOMEN 
LEADING 
AFREXIMBANK TO 
RESHAPE AFRICA
As part of our coverage of the International 

Women’s Day (IWD), Funke Babs Kufeji 
recently caught up with formidable female 
leaders of the African Export-Import Bank 

(AFREXIMBANK), delving into their pioneering 
initiatives and perspectives on women’s evolving role in 
finance and global trade.

AFREXIMBANK, a multilateral development finance 
institution, has been at the forefront of promoting 
economic development across the continent. The bank 
has made remarkable strides in facilitating cross-border 
trade and investment. 

In this exclusive interview, the AFREXIMBANK amazons 
discuss the various initiatives and programmes that the 
bank has implemented to support women entrepreneurs 
and professionals. The conversation goes beyond mere 
policy, uncovering the real-life impacts these initiatives 
have had on women across Africa. Excerpts:

KANAYO AWANI 
Executive Vice President, Intra-African Trade Bank

As Executive Vice-President, what are your primary goals for the Intra-African 
Trade Bank, especially in the context of Africa’s evolving trade landscape?

Promoting Intra-African trade and facilitating the implementation of the African 
Continental Free Trade Area (AfCFTA) offers us the opportunity to reverse engineer 
the colonial strategy that fragmented our economies and consigned Africa to the 
periphery of the global economy, relying on the export of primary commodities 
and serving as a dumping ground for manufactured and value-added exports. At 
AFREXIMBANK, we are committed to rectifying this and ensuring that Africa takes 
its development ambitions into its own hands. We recognize that there is no reason 
why a continent that accounts for 18% of the world’s population should only ac-
count for 3% of global trade. There is no reason why a continent which accounts 
for over US$1 trillion in trade, trades so little with itself. No reason why the payment 
for goods and services among neighbors is being routed through banks outside 
our continent. 

It is for this reason that we have been aggressively supporting intra-African trade 
and have been unrelenting in our support for the AfCFTA. Through the Intra-African 
Trade Bank, which I lead, we have disbursed around US$40 billion in support of 
intra-African trade and investments since 2012. Our goal is to ensure that by 2026, 
which marks the end of our current strategic plan, that the level of Intra-African 
trade moves beyond the stubbornly low level of 16% to about 25%. We have on-
boarded almost 500 of the 600 regulated African banks onto our intra-African Letter 
of Credit Scheme, well on our way to granting an aggregate of US$8 billion to the 
banks in support of intra-African trade financing. We have also made tremendous 
investments in the commercialization of a Pan-African Payment and Settlement 
System (PAPSS), which the bank conceptualized and developed to help Africans 
pay for cross border trade in national currencies. PAPSS promises to save Africa 
more than US$5 billion annually in payment transaction costs and play an increas-
ingly significant role in accelerating the continent’s transactions underpinning the 
operationalization of the AfCFTA. 

We have also developed the AFREXIMBANK African Collaborative Transit Guar-
antee Scheme, which will provide a single technology-enabled transit guarantee 
that will facilitate movement of goods throughout the continent in support of the 
AfCFTA. When fully operational, the scheme is expected to lead to a significant re-
duction in border delays and annual savings of more than US$300 million annually. PH
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We have also championed the biennial Intra-African trade fair along 
with the African Union and AfCFTA Secretariat, which since 2018 
has witnessed over US$115 billion in intra -African trade deals. 
These are just some of our programmes and initiatives geared to-
ward boosting intra-African trade and ensuring that Africa takes its 
economic destiny into its own hands. 

What challenges have you faced in your career, particularly 
as a woman in a predominantly male-dominated industry, and 
how have you overcome them?

After 17 years at Citibank, I joined AFREXIMBANK in 2009 as an 
Assistant Director, responsible for Trade Finance and the branches. 
At the time of my recruitment, there was no other woman in Man-
agement. I committed myself to hard work, and in 2016, I rose to 
the challenge of becoming the first and only Managing Director at 
the time. My mandate was to focus on financing and facilitating 
Intra-African Trade, the arrowhead of the bank’s strategy. In June 
2022, I was appointed the first female Executive Vice-President, in 
charge of Intra-African Trade Bank.

My career journey has certainly not been without challenges. The 
challenge of juggling home and work, the challenge of trying to bal-
ance a career and family, of missing out on opportunities to be at 
home sometimes for my very young children, and the challenge of 
sometimes being overlooked. Despite this, I have persevered and 
taken strength from the lessons knowing that the ideals we pur-
sue at the bank are causes that will inspire my children, and future 
generations. I make bold to say that the bank is making progress 
today with a lot more women in Management positions. President 
of AFREXiMBANK Prof. Oramah said recently “we ignore women 
at our peril. Evidence from AFREXiMBANK shows that they can be 
dynamos if empowered.”

Could you share some insights into any initiatives or pro-
grammes that the Intra-African Trade Bank has implemented 
to support women in trade and finance?

AFREXIMBANK has various instruments of intervention across 
the strategic pillars that support women in trade and finance and 
helps tackle some of the challenges to enterprise development and 
access to finance. Our interventions range from financing, capac-
ity building, export development and investment promotion, global 
partnerships, digital trade, and policy advocacy. 

Let me share a few examples - African women have the highest 
rate of entrepreneurial activity in the world at an estimated 24% 
and are more likely to start businesses than their counterparts in 
other regions in the world.  Through the bank’s export development 
SME-focused strategy, SMEs (of which women are significant), 
the bank offers unique funding instruments to bridge the financ-
ing constraints faced by SMEs. The bank is facilitating the provi-
sion of financing comprising direct and indirect credit including 
working capital facilities, asset and receivables-backed facilities, 
and factoring solutions; capacity building including incubation and 
acceleration support to export oriented SMEs.  In 2023 alone, the 
bank facilitated training of around 600 SMEs across various target 
groups; and market access solutions through the African trade 

gateway, our digital ecosystem which comprises assets designed 
to address non-tariff barriers such as payments (PAPSS), customer 
due diligence (MANSA) and Trade Information and Trade Intel-
ligence Solution. With our Creative Africa Nexus Initiative, we are 
working to ensure the expansion of skills, training, and infrastructure 
through partnerships with expert intermediaries to enable creative 
enterprises grow and operate in a wider context. These encompass 
masterclasses like the Jewellery Masterclass in partnership with 
Design School Azza Fahmy and Trace Academia being accessed 
by over 3000 creatives in Africa and its Diaspora, the Scaling Export 
Programme. Our Gastronomy Vertical seeks to engage an annual 
cohort of agri-food SMEs to build their capacity to export healthy, 
nutritious agri-food products across Africa and access international 
markets, specifically in Europe and North America through training, 
market exposure, trade linkages, and business support. The pro-
gramme provides tremendous opportunities to increase the com-
petitiveness of our domestic markets, enable diversification through 
value addition, and improve the participation of agriSMEs in con-
tinental and intra-Africa trade. This programme prioritizes women 
beneficiaries and businesses/cooperatives with local sourcing and 
smallholder engagement and focuses on innovative processed food 
products and agro-commodities in all value chains.

Under our Fashion Vertical, 80 luxury African and Diasporan 
brands have benefited from our market access initiative, CANEX 
Presents Africa, 60% of which are women-led brands since 2021. 
They showcased their products at Portugal Fashion Week and 
Tranoï Tradeshow alongside Paris Fashion Week, engaging with 
global audiences, buyers, and media for business development and 
changing perceptions about African products. 

In sports, the Basketball Africa League (BAL) and AFREXIMBANK 
have hosted an U23 “BAL4HER” basketball camp and a series of 
thought leadership discussions on the creative industries and sports 
business in Cairo, Egypt during the 2023 Intra African Trade Fair in 
conjunction with CANEX. This initiative welcomed 20 female play-
ers, two female referees and two female table officials to the camp 
at the Cairo International Stadium in Cairo. This speaks further to 
the CANEX’ continuous efforts to support young women in commu-
nities around Africa who are interested in basketball and in develop-
ing careers in sports.  

Our film financing programme has so far supported only women 
sponsors in film production.

 
Concerning the recently celebrated International Women’s 
Day, what message would you like to share with aspiring 
young women who wish to follow in your footsteps?

I couldn’t agree more with renowned Nigerian Author, Chimam-
anda Ngozi Adichie, who said “Never ever accept ‘Because You 
Are a Woman’ as a reason for doing or not doing anything”. You 
have a purpose and a destiny. Live it. Be gracious, humble, and 
God-fearing. You must work hard, be diligent and pursue purpose 
towards achieving success. Be confident (women have this in short 
supply). You must be encouraged that you are capable, and worthy.         
Develop yourselves, hone your skills and position yourselves for op-
portunities when they come, and be bold to harness them!

challenges, and successes 
as a woman in leadership to 
inspire and empower other 
women. I am open about my 
journey and offer guidance to 
those seeking to advance their 
careers.

 
What advice would you offer 
to aspiring female profes-
sionals looking to pursue 
leadership roles in finance 
and banking?

Set clear goals. Having a 
clear vision of where you want 
to go will help you stay fo-
cused and motivated as you 
work towards leadership roles. 
It is also important to find 
mentors and sponsors who 
can provide guidance, sup-
port, and valuable insights as 
you navigate your career path. 
Learn from their experiences 
and seek advice on how 
to advance in the industry. 
Networking is crucial in the fi-
nance and banking industry so 
build relationships with profes-
sionals in the field, attend in-
dustry events, and participate 
in networking opportunities 
to expand your connections 
and learn from others. Also, don’t be afraid to take on challeng-
ing assignments and projects that push you out of your comfort 
zone. Embrace opportunities for growth and development, and 
be willing to learn from both successes and failures. Stay resilient 
and persistent, the road to leadership roles may have obstacles 
and setbacks along the way so maintain a positive attitude as you 
work towards your goals. And finally, support other women, lift as 

you climb by supporting and 
mentoring other women in the 
industry. 

 
In your opinion, what are 
the most effective strate-
gies for women to support 
and uplift each other in the 
workplace?

Women can mentor and 
sponsor other women by 
sharing their knowledge, 
experience, and networks. Ac-
knowledge and celebrate the 
accomplishments of female 
colleagues. By recognizing 
and promoting each other’s 
successes, women can cre-
ate a culture of support and 
encouragement in the work-
place.

 Be there for each other 
during tough times by offer-
ing emotional support and 
understanding. Building strong 
relationships based on trust 
and empathy can help women 
navigate through challenging 
situations in the workplace. 
Support each other’s profes-
sional growth by sharing learn-
ing opportunities, resources, 
and skills development initia-

tives. Encourage each other to pursue training, certifications, and 
other forms of professional development to enhance skills and 
expertise.

Stand up against bias, stereotypes, and discriminatory behav-
ior in the workplace. By challenging these negative attitudes and 
creating a more inclusive and supportive environment, women can 
uplift each other and create a more equitable workplace.

GWEN MWABA  
Director & Global Head, Trade Finance (Acting Director, 
Client Relations)

Within the context of the recently celebrated International 
Women’s Day, how do you perceive the progress of women in 
the banking and finance sector, and what barriers still need to 
be addressed?

There has been a noticeable increase in the number of women 
entering the banking and finance sector at various levels, includ-
ing leadership positions although women are still lagging in num-
bers compared to our male counterparts.  This increase could be 
because of the growing awareness of the importance of gender 
equality in the workplace. However, women still face challenges 
and barriers in these areas

Women in the banking and finance sector still face a significant 
gender pay gap, with women earning less than their male counter-
parts for similar roles. Women remain underrepresented in senior 
leadership positions in the industry, limiting their influence and 

opportunities for advancement. Also many women in the banking 
and finance sector face challenges related to workplace culture, 
including bias, discrimination, and lack of support for work-life 
balance.

The lack of visible female role models in the industry can make 
it difficult for women to envision their own career progression and 
success.

 
As an accomplished woman in leadership, how do you advo-
cate for, and support, the advancement of women within your 
organization and the industry at large?

Firstly, within my own department, I always strive to give women 
an opportunity to compete for roles when we are filling vacant 
positions.  We currently have just over 40% females in the depart-
ment I lead.  I also mentor women both inside and outside the 
organization and continually provide guidance, advice and support 
to help them navigate their careers and overcome challenges.

Finally, I would say, I lead by example, by demonstrating lead-
ership qualities and behaviors that inspire and empower other 
women in the organization.  I also share my own experiences, 

MAUREEN MBA 
Head Of MANSA Initiative

You are one of the pioneer 
staff of the bank. Tell us 
what has been your ex-
perience as a woman in 
AFREXIMBANK?

 As you rightly indicated, I 
was one of the pioneer staff 
of this great institution, and I 
was the only female employ-
ee right at inception. How-
ever, as the private secretary 
to the pioneer president, it 
was a mixed feeling of having 
the opportunity to work in 
a distinguished multilateral 
financial institution. I found 
myself among people of 
diverse cultures, religious 
beliefs, educational back-
ground, and others. However, 
I seized the opportunity of 
my multi-lingual professional 
background to freely interact, 
never felt intimidated and 
lived up to the challenge of 
being the only woman on the 
team.  At that young age, I 
must confess that it wasn’t 
easy given that, globally, the 
woman was still grappling 
through its emancipation of 

taking her proper position 
and always seen as ‘Mère au 
Foyer’.  I must state here that 
I received all the support I 
needed from my male col-
leagues.  I demonstrated that 
the woman has a voice, and 
my voice was always heard. 

Some of my colleagues 
nicknamed me ‘the First Lady 
of the Bank’.

Can you discuss what 
specific policies or pro-
grammes did AFREXIM-
BANK put in place that 
was aimed at empowering 
women in trade from incep-
tion?

I must state that bank at 
inception directed all its 
attention to its mandate of 
promoting, expanding, and 
supporting intra- and extra-
African trade, particularly, 
value-added exports from 
Africa.  However, the bank 
took cognizance of the 
importance of women at any 
workplace and the value they 
bring to the table.  A woman 
was one of the pioneer board 
members, and her views 
were respected by her board 
colleagues. Importantly, I was 
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HAYAM ABOU ARAB  
Director, Credit Assessment

 
What is it like being the Director of the Credit Assessment 
Department of AFREXIMBANK?

 Being the Director of the Credit Assessment Department is 
challenging and rewarding. It involves overseeing a team respon-
sible for evaluating credit risks associated with various financ-
ing transactions, ensuring compliance with internal policies and 
external regulations, and 
making informed decisions 
to safeguard the bank’s inter-
ests while supporting trade 
and economic development 
in Africa.

As the Director, one plays 
a critical role in shaping the 
bank’s credit strategy and 
requires strong leadership 
skills to inspire and motivate 
team members, effective 
communication to liaise with 
stakeholders across the 
organisation, and strategic 
thinking to navigate complex 
financial transactions and 
market dynamics throughout 
the African Continent.

 
With 23 years of banking 
experience, what valuable 
lessons have you learned 
about navigating challeng-
es and seizing opportuni-
ties in the finance industry, 
especially as a woman?

In male-dominated indus-
tries like finance, it’s impor-
tant for women to assert 
themselves confidently and 
advocate for their ideas and 
contributions. Developing 
confidence in my abilities 
and speaking up assertively 
helped me gain respect and 
recognition throughout my 
career.

Challenges are inevitable 
in any career, but they also 
present opportunities for growth and learning. Instead of shying 
away from my challenges, I embrace them as opportunities to 
showcase my problem-solving skills, resilience, and determina-
tion.

Having mentors and sponsors who can provide guidance, ad-
vice, and advocacy is invaluable in advancing my career. I have 

been extremely lucky throughout my career to have had mentors 
who have given me honest guidance. 

 
In honour of the recently celebrated International Women’s 
Day, could you share your thoughts on the progress made by 
women in the banking sector and what more can be done to 
promote gender equality and female leadership?

Over the years, there has been a notable increase in the repre-
sentation of women in the banking sector, including in leadership 

positions such as CEOs, 
CFOs, and board members.

Many banks and financial 
institutions have implement-
ed diversity and inclusion 
initiatives to promote gender 
diversity in the workplace. 

Women’s contributions to 
the banking sector are in-
creasingly being recognised 
and celebrated internally 
within organisations and 
externally by industry stake-
holders.

While progress has been 
made, women are still under-
represented in senior leader-
ship roles within the banking 
sector. Creating a gender-
inclusive culture is essential 
for promoting diversity and 
inclusion in the banking sec-
tor. 

Moving forward, contin-
ued collaboration between 
banks, industry organisa-
tions, government agencies, 
and other stakeholders is 
essential to drive progress 
towards gender equality 
and female leadership in the 
banking sector. 

 
How does the bank actively 
support the advancement 
of women within its work-
force and in the communi-
ties it serves?

The bank actively supports 
the advancement of women 

within its workforce, and in the communities it serves through 
various initiatives and programmes aimed at promoting gender 
equality and female leadership. Beyond this, AFREXIMBANK is 
actively involved in initiatives that include supporting women-
owned businesses, providing financial literacy and entrepreneur-
ship training, and promoting access to education and healthcare 
for women and girls.

given the responsibility to establish the compliance function, and 
I represented the bank at the Organization of Women in Interna-
tional Trade conferences.  The bank is increasingly recognizing 
women, their capacity to deliver and you can find them in key 
positions. For instance, we have women in top positions at Export 
Development, Credit Assessment Department, Communications 
& Events, Project & Asset-based Finance, Trade Finance, Legal, 
Fund for Export Development, and MANSA Digital Initiative

 All these individuals are pulling their weight and delivering on 
their mandates.  Crucially, the bank has recognized the value of 
women at decision-making levels with the well-deserved appoint-
ment of a woman to executive management. 

Finally, our intra African trade fair, creative Africa nexus, spon-
sorships, women, and youth empowerment initiatives, etc. are 
strategies AFREXIMBANK is continuously putting in place to sup-
port the yearnings of the women in their respective businesses.  

I must state that AFREXIMBANK Group has in recent years been 

quite aggressive in its attempts to showcase the African woman, 
her capabilities, and capacities in phases of global economy.

 
This year, the theme for IWD is “Inspire Inclusion”; how does 
this theme translate to you and how are you effecting it as a 
leader in the finance and banking sector and most especially 
at your organization?

I would like to state that 2024 IWD theme, ‘Inspire Inclusion’ 
resonates well with me.  I strongly believe that women should be 
given more opportunities to show who they are.  With the global 
and economic evolution, also with the continuous technology 
advancement and digitalization, it is becoming increasingly neces-
sary that nobody is left behind.  

I want to end with this ‘The woman should be sitting at the table 
from brainstorming and decision-making and not be included on 
the menu.’  (Caught a similar statement from President Ruto of 
Kenya at one of the Heads of States summit.)

OLURANTI DOHERTY 
Director, Export Development

Could you share some examples of initiatives in Nigeria that 
you have been involved in, where you felt you made a signifi-
cant impact, particularly in enabling the bank to achieve its 
strategic objectives? 

In my 10 years at AFREXIMBANK, I have worked on a wide 
range of impactful interventions in Nigeria in support of the bank’s 
mandate. It is extremely difficult to whittle them down to a few, 
but I think the Africa Medical Centre of Excellence (AMCE) is 
certainly one of the initiatives 
that I am most proud of. 

The AMCE was conceived 
under the bank’s Health and 
Medical Tourism Programme 
(HMTP) with the aim of sup-
porting the development of 
healthcare and medical care 
facilities across the value 
chain in the context of pro-
moting trade in healthcare 
and medical services across 
Africa. The AMCE in Abuja, 
which will be operational 
next year, is the first of these 
facilities. The project is a 
quaternary level, multi-spe-
cialty 500-bed hospital facil-
ity focusing on three core 
non-communicable diseas-
es, namely Oncology, Hae-
matology, and Cardiology 
alongside general care capa-
bilities. The AMCE Abuja is 
being developed at an initial 
cost of US$300 million for 
the first phase and expected 
to rise to about US$750 mil-
lion upon full development. 
When operational, the facility 
will tackle the rising bur-
den of non-communicable 
diseases, capital flight and 
brain drain of qualified medi-
cal personnel, yielding the 
following benefits for Nigeria 
and Africa: (i) creation of 
approximately 3,000 jobs 
during its construction and 
operational phases; (ii) provi-
sion of prompt, lifesaving detection and management of serious 
diseases delivered to over 200,000 patients in Nigeria and a fur-
ther 150,000 patients from other African countries within its first 
five years of operation; and (iii) promoting intra-regional trade in 
medical services and strengthening of supply chains in the medi-
cal and pharmaceutical sectors. 

I have also been involved in the development of several In-
dustrial Parks and Special Economic Zones in Nigeria, includ-
ing the Enyimba Special Economic Zone. This project is part of 
a 9,464-hectare SEZ that will connect the nine south-east and 
south-south states. We provided capital advisory services to sup-
port the project, and the bank was mandated as Lead Arranger 
for a syndicated facility of USD 201.7 million. 

I worked on the Green Economic Zone in Kaduna (GEZK) which 
is a 718-hectare mixed use and eco-friendly Special Economic 
Zone. GEZK will be the first economic zone in Nigeria attracting 
green investment, aimed at improving wellbeing and social equity 
while promoting a low carbon, resource-efficient, and socially 

inclusive economy. The bank 
provided capital advisory 
services and is committed 
to providing a US$50 mil-
lion facility in support of the 
project. 

Finally, the Africa Quality 
Assurance Centre (AQAC) 
is another intervention I am 
very proud of. AQACs are 
designed to provide testing 
and certification of food and 
agri-products for both export 
and domestic consumption. 
The bank has committed up 
to US$100 million to facilitate 
the development of AQACs 
across Africa and has com-
missioned its first AQAC 
in Ogun State, Nigeria in 
December 2022. The Ogun 
State AQAC is currently 
operational, providing testing 
and certification of “Made in 
Nigeria” food and agricultural 
products for export markets.

How do you think men in 
leadership roles can effec-
tively contribute to gender 
equality and the empow-
erment of women in the 
workplace? 

The evidence in favour of 
gender diversity at executive 
level is overwhelming. Ac-
cording to a study by McKin-
sey & Company, companies 
in the top quartile for gender 
diversity on their executive 

teams are 25% more likely to have above-average profitability 
than companies in the bottom quartile. Nonetheless, women con-
tinue to be underrepresented in leadership positions. 

I believe that there are several ways that men can empower 
women in the workplace. First, men should take the time to listen 

to women’s experiences and educate themselves about the 
unique challenges they face. This could mean reading books or 
articles on gender issues, attending diversity and inclusion train-
ing, or simply having open and honest conversations with their 
female colleagues. It is also crucial that men use their voice to 
influence and advocate for gender equality and women’s leader-
ship. Men must be intentional about offering their female counter-
parts with work-place mentorship and providing them access to 
their network of key decision makers.

Are there any specific initiatives within your directorate that 
benefit women-led businesses in Nigeria? 

In 2023, Afreximbank disbursed US$ 4.7bn Nigerian Banks and 
Financial Institutions for on-lending and it is estimated that 21% 
(around US$ 1bn) went to youth and women led businesses. Un-
der the Bank’s dedicated SME Development Programme, which 
is situated within my directorate, financing is extended to finan-

cial institutions for on-lending to women (at concessionary rates 
where possible) in view of the social and developmental impact 
that women-led businesses have on the Nigerian economy. 

We also provide training and technical assistance, which around 
300 Nigerian women benefitted from in 2023. These women rep-
resented various sectors including agriculture, fashion and beau-
ty, food and beverages, health and wellness and manufacturing 
among others. I am particularly excited that we were able to help 
72% of participants who had not previously exported to partici-
pate in cross-border trade for the first time. 64% of participants 
have also established new banking relationships that will provide 
them with the capital that they need to scale their businesses. 
Finally, let me highlight that the bank actively provides market ac-
cess support to women by facilitating their participation in trade 
shows, including our flagship intra-Africa trade fair, Paris Fashion 
week, and Portugal Fashion week amongst others.
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MARWA TURK 
Head of Financial Control at AFREXIMBANK

How has your extensive background in finance and account-
ing influenced your approach as the Head of Financial Con-
trol at AFREXIMBANK?

Drawing from my background in finance and accounting, I 
have been able to bring a wealth of knowledge and expertise 
to my role as Head of Financial Control. This foundation has 
allowed me to effectively manage the Group’s financial perfor-
mance and contribute to 
its overall success. It has 
equipped me with a solid 
understanding of financial 
principles, encompass-
ing accounting standards, 
financial reporting, and 
risk management. Fur-
thermore, it has honed my 
ability to communicate 
complex financial informa-
tion clearly and effectively 
to stakeholders, both 
within and outside the 
Group.

My strong foundation 
in finance and account-
ing has empowered me to 
conduct in-depth financial 
analysis, a skill particu-
larly valuable in my role as 
Head of Financial Control. 
This analytical prowess 
enables me to evaluate 
the bank’s financial health, 
identify areas for improve-
ment, and make strategic 
financial decisions that 
drive the Group forward.

 
In your position, what 
are your primary goals, 
and have you ever had 
an experience where 
your leadership has been 
undermined as a woman 
and how were you able 
to deal with it?

 As the Head of Financial 
Control, my primary objec-
tives revolve around en-
suring the Group’s finan-
cial stability and success. 
These goals encompass: 
Ensuring the Group main-
tains a robust financial 
position, with sufficient capital and liquidity to support its opera-
tions and growth objectives.

Overseeing the preparation of accurate and timely financial 
reports that offer transparency and insight into the Group’s finan-
cial performance for stakeholders, including shareholders and 
lenders.

Implementing strategies to optimize the Group’s cost structure 
while maximizing profitability and delivering returns for share-
holders.

During my 20 years of service at the bank, I have had the privi-
lege of experiencing a positive work environment where my gen-
der as a woman has not hindered my leadership. AFREXIMBANK 
fosters inclusivity and values diversity, recognizing the wealth of 
perspectives that women bring to leadership roles and acknowl-
edging their valuable contributions.

 What challenges have you faced in your career, particularly 
as a Muslim woman in a predominantly male-dominated in-
dustry, and how have you overcome them?

AFREXIMBANK has established an inclusive and supportive 
environment where individuals are acknowledged based on their 
skills, expertise, and dedication, rather than encountering barri-

ers due to gender or religion. My positive 20-year tenure at the 
bank underscores the organization’s dedication to promoting 
gender and religious equality, offering equal opportunities for 
career advancement.

The appointment of EVP Kanayo Awani as Executive Vice Pres-
ident further emphasizes the bank’s commitment to advancing 
gender diversity and recognizing women’s significant contribu-
tions in leadership roles. Such appointments not only inspire and 
empower women within the organization but also sets a positive 
example for other institutions to emulate.

By fostering an inclusive workplace that values diversity, 
organizations like AFREX-
IMBANK can harness a 
wider array of perspec-
tives, spur innovation, and 
enhance decision-making. 
Moreover, these efforts 
contribute to building a 
fairer society where indi-
viduals thrive based on 
merit rather than arbitrary 
obstacles.

My affirmative experi-
ence and AFREXIMBANK 
‘s steadfast commitment 
to gender and religious di-
versity serve as a beacon 
for other organizations. 
Sharing success stories 
and highlighting the impor-
tance of inclusivity can 
encourage more institu-
tions to adopt similar ap-
proaches, thereby advanc-
ing gender equality across 
various sectors.

 
As an accomplished 
woman in leadership, 
how do you advocate 
for and support the 
advancement of women 
within your organiza-
tion and the industry at 
large?

As an accomplished 
woman in leadership, 
advocating for and sup-
porting the advancement 
of women within my orga-
nization and the broader 
industry is a priority for 
me. Here are some ways I 
do this:

Mentorship and Spon-
sorship: I actively mentor 

and sponsor women within my organization, providing guidance, 
support, and opportunities for professional development. I ad-
vocate for them in meetings and discussions, helping to amplify 
their voices and ensure their contributions are recognized and 
valued.

Creating a Supportive Environment: I work to foster a support-
ive and inclusive work environment where women feel empow-
ered to thrive and succeed. This includes advocating for policies 
and initiatives that promote gender diversity, such as flexible 
work arrangements, parental leave policies, and leadership de-
velopment programs tailored to women’s needs.

Leading by Example: I lead by example, demonstrating the 
value of diversity and inclusion through my actions and deci-
sions. By showcasing my own success as a woman in leader-
ship, I inspire other women to pursue their career goals and 
break through barriers.

Advocacy and Thought Leadership: I use my platform and 
influence to advocate for gender diversity and equality both 
within my organization and in the broader industry. This includes 
speaking out on issues related to gender bias, discrimination, 
and barriers to advancement, and championing initiatives aimed 
at addressing these challenges.

HELEN BRUME 
Director, Projects & Asset Based Finance

 What has been your experience as a woman working in the 
predominately male dominated finance industry?
What has been your experience as a woman working in the 
predominately male dominated finance industry?

As a woman you constantly have to reinvent yourself and be open 
to new opportunities. It’s also important to recognize your potential 
and trust your abilities. You have to recognize that every woman is 
unique and brings some 
level of additionality to the 
table. 

I started my career on 
Wall Street over two de-
cades ago and the indus-
try has evolved since that 
time. There have been 
women who have made 
sacrifices and paved the 
way for younger women 
like me to thrive and be 
successful in the financial 
industry. 

I have been fortunate to 
benefit from strong female 
role models both from 
a personal and profes-
sional perspective. I don’t 
let anyone define what I 
am capable of and I am 
constantly ready to take 
on new challenges. 

What has been your ex-
perience at the AFREX-
IMBANK as a female 
Director heading Proj-
ects and Asset-Based 
Finance?

It’s been very interest-
ing but not without its 
challenges. My career 
background spans over 
22 years in the financial 
services industry with an 
even mix of Corporate 
and Investment Bank-
ing. This is, however, my 
first foray into the world 
of Development Finance. 
It takes a special set of 
skills to navigate the world 
of Development Finance 
especially in Africa. The 
continent is at its cusp of 
industrialization and it is our duty as a Development Finance Insti-
tution to help Africa attain its industrialization objectives. Industrial 
development is of critical importance for sustained and inclusive 
economic growth in African countries.

Our mandate is to support the development of Trade on the conti-
nent. However, we recognize that in fulfilling that mandate, we need 
to support the development of Trade Enabling Infrastructure and the 
Manufacturing Sector. In my role, we provide long term financing to 
support the development of the full range of infrastructure projects 
across Africa which covers, Power, Extractives, Mining, Port Infra-
structure, Aviation Finance etc.

Can you discuss any specific policies or programmes at 
AFREXIMBANK aimed at empowering women in trade?

We are firmly committed to the development of Intra African Trade 
on the continent. 40% of Intra African trade is dominated by micro, 
small and medium sized enterprises. Considering the disproportion-
ate gender disparities that exist both at the corporate and small 
enterprise level, structured programmes promoting women’s devel-
opment in the sector are critical 

The bank plays an active role in facilitation, capacity building 
and collaborations with financial institutions, in providing gender 

focused financing to 
support women-led and 
women-owned small to 
medium scale businesses. 

In terms of facilitation, 
AFREXIMBANK advo-
cates for discussions 
around policy reforms and 
regulatory frameworks 
that support women’s in-
clusion within the financial 
system as well as main-
stream gender consid-
erations across sectors 
and various government 
interventions. We also 
collaborate with partners 
that provide targeted 
financial education and 
literacy programmes 
aimed at women. These 
collaborations provide 
capacity-building opportu-
nities for women, training 
programmes, mentorship, 
visibility platforms (market 
access) and networking 
opportunities.

Through partnerships 
and stakeholder engage-
ment, the bank is in 
continuous engagement 
with relevant stakehold-
ers, financial institutions, 
private entities, and 
governments towards the 
inclusion of women within 
sectors that enables them 
access suitable and fit 
for purpose financing in 
a bid to advance gender 
equity and equality as 
well as to tackle deeply 
rooted structural inequi-
ties related to the access 
to financing.

How do you think men in leadership roles can effectively con-
tribute to gender equality and the empowerment of women in 
the workplace? 

The most specific role men can play is by being suitable mentors 
and sponsors. Men can offer mentorship to women who aspire to 
leadership positions. Men should be our biggest advocates in the 
workplace and should be enthusiastic about sharing their knowl-
edge, experiences, and insights to help women navigate their ca-
reers and develop leadership skills. Men can also provide guidance, 
advice, and opportunities for skill or personal development.

Continuous Learning and Development: I prioritize my own 
continuous learning and development, staying informed about 
the latest research, trends, and best practices related to gender 
diversity and inclusion. This enables me to effectively advocate 
for change and drive meaningful progress within my organization 
and the industry at large.

Overall, my commitment to advocating for and supporting the 
advancement of women stems from a belief in the importance 
of diversity and inclusion in driving organizational success and 
fostering a more equitable society. By actively championing 
women’s advancement, I hope to contribute to positive change 
within my organization and inspire others to do the same
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ANNE EZEH 
Director, Communications & Events

Women’s representation in leadership positions continues to 
be a topic of discussion. What steps do you think AFREXIM-
BANK can take to ensure gender diversity within its leader-
ship ranks? 

There have been so many examples of women exceling in 
leadership positions that one wonders why it is still debatable. 
We have seen women stand out in politics, governance, business, 
and the arts, and even in moments of daunting global crisis. This 
discussion should really be a non-starter by now. That said, for 
those who still need convincing or who frankly prefer to ignore 
this obvious fact, I have a few words – Women will continue to 
excel at whatever they put their mind to. I’m extremely grateful for 
an organization like AFREXIMBANK, where female representation 
in leadership is not a passing fad. We have a female Executive 
vice president, a top tier bench of female Directors and Senior 
Managers who hold critical portfolios within the bank and who 
lead with focus and determination but who also lead with a lot 
of graceful excellence. As female leaders at AFREXIMBANK, we 
are also committed to ensuring that we continue to build out this 
leadership cadre through our young professional programmes, 
our coaching and mentoring initiatives and our female employee 
engagement programmes and policies. The bank’s focus on 
gender diversity is not limited to leadership roles only. Our pro-
grammes and initiatives under our Creative Africa Nexus initiative 
and our SME programmes are developed strategically to ensure 
that women and women-led businesses receive focused attention 
and therefore can benefit directly. 

Given your extensive experience, how do you leverage your 
background in global communications in enhancing the 
bank’s presence and outreach? 

I pride myself on being focused on impactful and results ori-
ented communications, and so when I joined the bank a few 
months ago, I was excited about the opportunity to contribute 
directly to impactful interventions on the continent through a 
truly pan-African organization. I honestly was not sure of what 
to expect though, as the word on the street as it pertains to the 

speed of execution of development organizations in general was 
not exactly encouraging. Many mentors reached out in concern to 
pulse-check my career move. I can tell you that nine months later, 
I have no regrets. We have been able to upscale and amplify our 
storytelling through strategic partnerships with global media firms 
like CNN and many regional partners. We have reinvigorated our 
external brand through our digital and social platforms as well as 
our creative execution, and many of our bank-owned events like 
the Annual Meetings, Creative Africa Nexus and the Intra-Africa 
Trade Fair events have really broken through the external noise 
and become “must attend” events in the industry. And, we have 
only just started. I’m excited about all the big ideas we have in 
our plan this year and all I will say for now is – stay tuned and 
watch this space. 

Looking ahead, what are your aspirations in terms of the 
bank’s communication strategies and engagement with 
diverse stakeholders, including women and marginalized 
groups? 

I’m a storyteller at heart and I firmly believe that we have a 
unique opportunity to shape the opinion of Africa within and 
outside the continent through intentional narrative creation that 
reflects the authentic and forward-looking nature of the bank, and 
Africa’s leaders. AFREXIMBANK’s impact cuts across many sec-
tors from industrialization to export development to trade finance 
and even future defining initiatives like the payments system and 
the Africa continental free trade area agreement.  

Impact storytelling has emerged as a powerful force in the world 
of development finance, and my team and I are determined to 
leverage this, to tell the AFREXIMBANK story through real peo-
ple whose lives have been positively impacted by projects and 
interventions. By sharing their stories and showcasing the depth 
and breadth of the bank’s interventions, we will connect with our 
audiences, shape opinions, paint a more meaningful and prog-
ress-led reality for the continent, inspire action, and drive greater 
social change and economic transformation. As I’m also an avid 
organizational culture builder and enthusiast, I hope to continue 
to inspire and fan the flames of active service that our bank teams 
are known for. We have been called to deliver a mandate of a 
peaceful, prosperous and economically independent Africa, and 
we will not rest until our work is done.

“TORLOWEI AS ART? 

Known for their chic and timeless designs, 
TORLOWEI has recently launched an exclusive 

collection and campaign, “Torlowei as Art? 
Torlowei is Art,” at Harrods, London and capturing 

the essence of this monumental collection is the 
artistic genius Daniel Obasi, whose stunning 
campaign imagery throws more light on the 
brand’s dedication to beauty and excellence.

The TORLOWEI brand is a homage to the 
architecture we admire and the paintings we 

applaud. It transcends the simple goal of adorning 
one’s body to a more profound statement of 

identity. 
As the adage goes, “you are what you eat,” 

TORLOWEI challenges us to also consider that “you 
are what you wear.” 

In this collection, the pieces are nothing short 
of wearable art, constructed on silk canvases 
woven by generational family-owned looms. 

These canvases are then transformed into unique 
masterpieces by the skilled hands of Nigerian and 

Moroccan artisans. The delicate French leavers’ 
laces from Caudry, France, are meticulously 

hand-painted onto the fabric, ensuring that each 
garment is a singular testament to the brand’s 

commitment to craftsmanship.
The campaign “Torlowei as Art? Torlowei is Art” 
resonates with those who seek more than just 

fashion in their clothing; it appeals to those who 
seek meaning and a story.

TORLOWEI
IS ART
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